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Evans;  "Compensation  Plans  —  Tax  Aspects,"  by  Arthur  I.  Hem- 
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Salary  and  Profit-Sharing  Contracts,  Stock  Bonus  and  Stock  Purchase 
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son of  a  group  of  1947  plans  with  seventy-four  current  plans  indicates 
that  middle  management  is  more  often  included  in  bonus  plans  today. 
In  National  Industrial  Conference  Board,  Management  Record,  Feb- 
ruary i960,  pp.  12-14. 
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